A
MAZDA LABOUR POLICY

Compliance with Laws

v" We will follow all local, national regulations.
v' We will implement the UN Guiding Principles on Business and Human Rights throughout our
operations

Employment Practices

v" Our employment policies and procedures provide for equal opportunity and fairness in employment.

v" We do not discriminate on the basis of race, colour, ancestry, place of origin, religious belief, physical or
mental disability, age, gender, sexual orientation, marital status, family status or source of income,

v' We also endeavour to ensure that all employees are treated fairly in all aspects of the employment
relationship, including performance appraisals, compensation, opportunities for advancement, and
disciplinary matters.

Health and Safety
v" Mazda values protection of the health and safety of all employees. We will reduce workplace injuries
and accidents.
v Hence we will promote healthy living, nutrition, habits and work environment.

No retaliation
v' The company will not take any adverse action against any associate in retaliation for the
v’ proper and lawful reporting of improprieties.

No Harassment
v' Mazda is committed to a workplace free from unlawful discrimination, which
v"includes sexual harassment and other forms of harassment because of one's race, color,
v' religion, gender, national origin, age, disability, sexual orientation, or gender identity

Fairness in the workplace

v" we will drive fairness by further building human rights across our operations and advancing
human rights in our supply chain, developing a continuous improvement roadmap and
promoting best practice.,

Fair compensation

v" We will create a framework for fair compensation. We will work with external organisations,
related to approaches such as living wage methodologies.

v' We will pay premium overtime, as per the applicable law, to all our workers including contract
workers.



A
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Working hours
v" We will have eight hours per day working shift.

v We will not force the workers to do overtime.
v We will adhere to the allowable hours of overtime.

Freedom of association

v' Mazda will encourage workers to participate in union activities or political activities which the
statute grants them.

v" Mazda’s workers are free to join any union or their choice and we will be happy to have
collective bargaining agreement with them to create a congenial atmosphere.

Freedom of employment

v' Mazda’s workers are free to join employment as per their choice. We recognise this as their
fundamental right.

Prison Labour
v Prison labour, if employed ,will be as per the government guilelines and ,as communicated to us
by prison department. The prisoner will not be employed involuntarily. He/she is free to join like
any other person. He will be treated in fair manner like any other employee.

Amit Choksey
Chairman and Managing Director



